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It is my pleasure to present the 
Chairperson’s welcome for Apunipima 
Cape York Health Council’s 2020 

Annual Report. It is a true honour to 
be working alongside Aboriginal and 
Torres Strait Islander leaders of Cape York 
as the Chairperson for another year at 
Apunipima. 

On behalf of the Apunipima Board of 
Directors, I would like to thank Mr Paul 
Stephenson the previous CEO for his 
dedication and commitment in his three 
year term. Paul played a large advocacy 
role for the organisation for many years 
before his time as CEO and he continued 
his support and advocacy throughout 
the three years he was CEO.  I would also 
like to acknowledge the contribution 
Noeleen Mulley has made in 2020 in her 
role as Executive Manager of Primary 
Health Care and Acting CEO. We wish her 
all the best in her future endeavours. 

This year we welcomed a newly elected 
Board. The majority of the previous 
board was re-elected. We welcomed Ms 
Emma Burchill of Mossman Gorge and 

Mr Derek Walpo of Aurukun to the Board. 
Emma represents region five, which 
includes the communities of Cooktown, 
Hope Vale, Wujal Wujal, Mossman 
Gorge and Laura. Derek represents 
region three alongside Thomas Hudson, 
which includes the communities of 
Kowanyama, Pormpuraaw and Aurukun. 
We also welcome Tim Horan, appointed 
in the role of skilled based director. I 
look forward to working with the board 
over the next year, further establishing 
Apunipima as a leading health provider 
for the people of Cape York.

The 2019-20 fiscal year has been a 
year that will be remembered. The year 
has posed some significant challenges 
across the globe, Australia, but also 
Cape York, in regard to the deadly 
COVID-19 virus.

 The people of Cape York are considered 
some of the most vulnerable to this 
virus, we were told our people were 
at most risk. It was through the clear 
and decisive leadership of the Mayors 
of Cape York, swift and smart action 

was taken to lock down the Cape to 
protect our people. I am proud to say, 
as at November 2020 there were no 
cases of COVID-19 to have entered 
our communities. We may have been 
seen as vulnerable but we are far from 
it, this virus saw communities and 
organisations servicing the Cape unite in 
the fight against COVID-19.  

Despite the challenges, Apunipima 
continues to strengthen and grow. 
Work has continued on with our 
building works. Kowanyama has made 
significant progress, Pormpuraaw is 
still progressing and now Mapoon has 
begun to progress. Apunipima continues 
collaborations across a diverse range of 
organisations and stakeholders which 
has led to expanded and strengthen 
relationships.

2020-21 is bound to be another busy 
year, full of challenges and we look 
forward to our achievements for both 
the organisation and improved health 
outcomes for the people of Cape York. 

CHAIRPERSON’S WELCOME 
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In January 2020, Apunipima was selected 
as a pilot provider by the National 

Disability Insurance Agency (NDIA) to 
deliver Evidence Access Coordination and 
Planning (EACP) in Aurukun. This new 
arrangement was introduced by the NDIA 
to improve remote Indigenous people’s 
access to services offered by the National 
Disability Insurance Scheme (NDIS). 

The introduction of the NDIS to Far North 
Queensland in 2018 changed the previous 
disability operating models, moving from a 
‘block funded’ model of service delivery to a 
‘market based’ system. Eligible individuals 
with a permanent disability and significant 
functional impairment could now choose 
their supports through individualised 
commissioning.

In order to assist remote communities 
access the NDIS, Apunipima was funded 

by the NDIA to employ Robyne Bowie as 
Apunipima’s NDIS Program Coordinator.   
The purpose of the role is:
• To promote and educate community 

awareness around NDIS to the 
community

• Engage with local services, providers, 
schools, health centres and Council to 
establish a working relationship and 
promote awareness around NDIS

• Identify potential participants and 
support the participant, and/or their 
families and carers through the NDIS 
participant pathway.  
Whilst supporting community to gain 

access to funding for supports, the EACP 
program also provides an opportunity 
to continue to document the issues and 
challenges regarding the current “one 
size fits all” NDIS access and planning 

processes and contribute to the advocacy 
for an NDIS remote Indigenous strategy that 
respects the environment and culture of 
community.

All the work, completed on the ground 
to date, has shown that there is increasing 
evidence to support the high expectation 
that Cape York communities will fall into the 
category of a “weak/thin” market due to 
insufficient local demand, limited service 
delivery, workforce shortages, and lack of 
infrastructure.

It is hoped that Apunipima can prove 
the ongoing benefit of this function within 
an Aboriginal Medical Service to increase 
the volume of people accessing NDIS 
supports so further funding can be sought 
to replicate this model across Apunipima’s 
Cape York footprint.

THIS YEAR

A FIRST FOR 
THE NDIS 
IN REMOTE 
QUEENSLAND
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2020 has been a challenging year for 
many, this is also true for Apunipima Cape 
York Health Council. The impact that travel 
restrictions and quarantine requirements 
had on frontline clinicians and service 
support personnel that are largely Fly In 
Fly Out was significant. 

Challenges often present opportunities. 
In order to ensure the continuity of service 
for Queensland’s most at risk population, 
Apunipima adopted several innovations. 
These included: the introduction of 
Microsoft Teams across our clinics that 
enabled allied health and other programs 
to maintain many of its normal services; 
the commitment of Apunipima staff who 
remained in community for extended 
periods, rather than returning to Cairns 

each week; establishing a Hotline to 
provide Social Emotional Wellbeing 
support to community members and 
the extensive use of social media to 
share culturally appropriate COVID-19 
messaging. 

This has resulted in stronger 
relationships both internally and 
externally with Queensland Health, 
the Royal flying Doctors Service. Our 
suite of COVID-19 resources were 
well received across the Aboriginal 
Community Controlled Health space and 
were widely shared. We worked closely 
with and openly shared our resources 
widely across Queensland, including 
Queensland Health, councils and remote 
supermarkets. 

APUNIPIMA’S COVID-19 RESPONSE

Keep Active
Keep Moving

apunipima.org.auCORONAVIRUS

UPDATE

Set a goal for exercise each day - at least 30 minutes of physyical activity

Walk or Run
Add simple exercises you are familiar with to your daily routine

Play a Game

Lunges & Squats
Sit Ups & Push Ups

Drink Plenty of Water
& Eat Well Wear Good Foot Wearto Look after Your Feet

Social Physical Distance and Remember to Wash your Hands or use Sanitiser
Stay Home Stay Safe

apunipima.org.au

Someone in this 
house is pregnant 
Due to the outbreak of COVID-19, we want to keep 

our family safe, so please call us before coming into 
the house.

If you need us, please call 

apunipima.org.au

Are you OK?

It’s ok to be concerned about the Coronavirus but please call any of the numbers below if you get really worried.

With Coronavirus around, people might have some of the following feelings:
• Feeling in a state of shock or disbelief• Feeling exhausted, fatigued and tired• Feeling stressed and/or anxious, worry for no reason• Being protective of family and friends• Think every time you cough you have the Coronavirus• Thinking everyone else who cough has it too

You can feel more in control if you:• Stay close to family and friends, yarn to someone, come in to Apunipima Social Emotional Wellbeing team• Get latest info on Gov websites and Apunipima, rumors aren’t always real news• Keep cultural, look after each other “you ok aunty?”, “do you need anything?”• Eat good food to keep your mind strong• Be calm and be patient• Do hygiene as the health mob tell you,  keep fit, healthy and get checked at clinic  if you need reassurance (we don’t mind!)

Emergency Contact Numbers
Apunipima Clinic or SEWB Centre  Lifeline Crisis Support - 13 11 14  Beyond Blue 24/7 - 1300 224 636  QLD Health - www.health.qld.gov.au
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ABOUT US

OUR BOARD 

PORMPURAAW

 of babies were in a 
healthy weight range 

 at birth in the 
 first 12 months

95% 
OF CHILDREN

FULLY IMMUNISED

68% APUNIPIMA HAS 
APPROXIMATELY 227 
EMPLOYEES AND AN 
ORGANISATIONAL 
ESTABLISHMENT  
OF 257 POSITION  of our staff are community 

based at this time

of our staff identify as Aboriginal 
and/or Torres Strait Islander

52% 
31% 

6,209 53,169
UNIQUE CLIENTS CLIENT CONTACTS

SOURCE – STAFF ACTIVITY REPORT - 1 JULY 19- 30 JUNE 20

 
  
Patricia Yusia
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Mary Yoelu
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Mapoon

 Thomas 
Hudson
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  Trevor Shane 
Gibson 
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Barbara Schmidt

 

Tim Horan 

Greg Mitchell 
  
Dereck Walpo
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Emma Birchill
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Ethel 
Singleton 
Lockhart River

REGION THREE REGION FOUR REGION FIVE REGION FIVE
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CAPE YORK 
PENINSULA

QUEENSLAND
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OF CHILDREN

FULLY IMMUNISED
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OUR COMMUNITIES
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The Wik Warriors is the name 
adopted by our Men’s Group in Aurukun. 

The group is facilitated by Apunipima’s Social 
Emotional Wellbeing Team in Aurukun and focuses 
on providing support to men in the community.

The group gives the men in community a place 
to come together and share their stories and 
address challenges they may be facing.  Our SEWB 
Mens’ Health Workers work with the members to 
determine what they would like to focus on.

"It's a real collaboration between then men in 
community and us. The men drive the group.  We 
are here to help community members address the 
things that they are struggling with." Said Joseph 
Oui,  Apunipima's  SEWB Men's Worker. 

The group will generally work together and discuss 
realistic strategies for conflict resolution, domestic 
violence and ways to overcome boredom.  A 
highlight of Apunipima’s Men’s Program is the 
focus on culture, that involves keeping culture 
strong, sharing culture with younger men in the 
community and ways that the men can ensure that 
culture is not lost. 

 

AURUKUN
WIK WARRIORS

OUR COMMUNITIES
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Hearing is a critical part of kids’ social, 
emotional and cognitive development. 

Apunipima’s Audiologist Kristen Tregenza 
regularly visits Coen to test the hearing of 
school age children. When hearing problems are 
caught early it is possible to minimise long term 
problems.

One young man, in Coen, needed a little help 
to overcome his diagnosis of ‘glue ear.’ He was to 
be fitted with a device called a ‘bone conductor.’ 
The device is worn, much like a head band and 
conducts sound directly to the Cochlea by-passing 
the eardrum. 

Keith lives out of town with his family and 
wasn’t able to be in town when the Hearing 
Australia crew were there for follow up 
appointments. Kris was contacted and asked 
if she would fit the hearing aid based on the 
prescription provided by Hearing Australia.  

Glue ear, is a common condition and when it 
occurs in both ears, children will often display 
poor behaviour because they aren’t able to hear 
the instructions being given and act out.

The great news is that the hearing health of 
young people in Coen is on par with the school 
age children across Queensland.
Want to know how to keep ears healthy? 
It is pretty simple really.
• Blow your nose
• Wash your hands
• Eat for your health

COEN
HEARING HEALTH 

The Camping on Country crew, led by their 
national Ambassador Ernie Dingo, and in 

partnership with Apunipima and the Hope Vale 
Men’s Group, set up camp on Starcke Station. 

Camping on Country visit remote communities 
and help facilitate men’s health and culture camps. 
The camps provide a space for local leaders to 
discuss the health issues they are facing in their 
community. 

Starcke Station is located north of Hope Vale in 
the Dharppa area on the Eastern Cape and was the 
location for the three day event.

Apunipima’s health workers and health 
promotion officers were on hand to conduct health 
checks and share positive health stories and 
activities. Health checks were conducted for the 25 
men and youth in attendance.

The kup-murri was a highlight of the trip and was 
filled with fish, lamb, beef, turtle and vegetables 
The men made short work of the delicious meal.

Ernie and his team will showcase the camp on 
an upcoming episode of ‘Going Places with Ernie 
Dingo’. 

HOPE VALE
CAMPING ON COUNTRY
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A key activity of our Health Promotion team 
is sharing fun and interactive activities that 

retell targeted health messages in a way that 
will resonate with community. Earlier this year, 
before COVID-19 restricted travel into the remote 
Indigenous communities of Cape York, a team of 
Health Promotion Officers visited Kowanyama. 

Carrie Roffe, our Tackling Indigenous Smoking 
Team Leader, Amanda Cole, Project Manager 
Optimal Infant Nutrition Project and Denise 
Yam, from the Child Maternal Health Team, set 
up the Apunipima display outside the store in 
Kowanyama. This active part of community was an 
ideal place to share some key health messages.

As part of the Optimal Infant Nutrition Project, 
the team promoted high iron foods and how to 
ensure that you absorb as much iron as possible 
from the food you eat. Simple tips like avoiding 
drinking tea with your meals, surprised locals.

Meanwhile, the Tackling indigenous Smoking 
Team shared their activity on lung capacity. The 
team challenged local Police to a game of “How 
Low Can You Blow?”

KOWANYAMA  
SHARING HEALTHY HABITS 
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It wasn’t quite a welcome mat, but more of a 
welcome BBQ. When our visiting team heard 

that the local Queensland Health Clinic had 
new staff, Apunipima’s hospitality kicked in 
and they took it upon themselves to make 
sure the new staff were welcomed in the right 
way.

The best way to get to know new people is 
to share a meal, and the Apunipima team are 
experts when it comes to sharing delicious 
healthy food in remote communities.

Our strong relationship with the 
Queensland Health staff is a vital part of 
the success of the services we deliver. On 
hand for the event were Apunipima’s Senior 
Medical Officer, Louise Craig, Bernard 
David, our  SEWB Program Community 
Implementation Manager, and visiting Allied 
Health crew that included Jazzy Marsh, Tim 
Enright and Maureen Toner, together with 
our community engagement team Robbie 
Corrie Senior and Robbie Corrie, who were 
supported by our local Community staff 
member Kelsea Mallyer. 

LAURA
WELCOME TO CAPE YORK

The nutrition team have had a strong 
focus on maternal and child health 

nutrition through support from Northern 
Queensland PHN. A key outcome 
during this financial year has been the 
development of nutrition videos which 
provided a platform for community 
members to share how traditional foods 
are acquired, their rich nutrient quality 
and how they are important for pregnancy 
and as a first food for young children. In 
December 2019, Mayi Ngampulumgku 
(Our Food) Lockhart River was launched 
by the high school students to community 
members at their school graduation. 

USB’s were handed out to all community 
members with the video on it that featured 
community members and students. The 
video was shared on Lockhart State 
School’s Facebook page and received over 
10,000 views in the first week. Apunipima 
re-shared the video on our Facebook page 
and received over 9000 views and over 150 
shares. Indigenous Community Television 

(ICTV) noticed the video on Facebook and 
requested to play it on the ICTV channel. 
The nutrition team is proud of how popular 
the video is and believes a key aspect of 
this work has been taking a strengths-
based approach and working alongside 
community members to provide a platform 
to showcase the expertise of community 
members and their rich culture. 

LIGHTS CAMERA  
ACTION
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WELCOME TO CAPE YORK

On Monday the Mapoon Community held a 
march to highlight White Ribbon Day. The 

purpose for this day is to create awareness and 
to stop Domestic Violence against families, 
women and children. 

The march was lead through the community 
from the Apunipima PHCC to the BBQ and Water 
Park with those present relaying the message 
that this is 'everybodies business'.

White Ribbn Day is an opportunity to bring 
people together to raise awareness and commit 
to action to prevent men's violence against 
women. Community by Community, Workplace 
by Workplace and School by School. 

The community of Mapoon have been strong 
advocates for White Ribbon Day for many years.  

MAPOON
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LUNG CANCER AWARENESS
November is Lung Cancer Awareness month.  The purpose 

of the month is to promote awareness of, and to inform 
and educate people on the signs and symptoms of lung 
cancer.  

The Apunipima Tackling Indigenous Smoking Team, in 
collaboration with the Napranum PCYC and Napranum 
Council created an event to raise awareness around the 
harms of smoking and how it can increase your risk of 
developing lung cancer.

More than 15 children and youth from across Napranum 
attended the interactive workshop at the local PCYC. The 
group participated in education sessions throughout the 
day and as a feature of their learning created a banner, 
pledging their commitment to a smoke free future. The title 
of the banner was “Napranum Kids Say NO to Smoking,” 
with each member of the group adding their own personal 
pledges to the colourful artwork.

“An activity like this provides a focus for discussion 
and lung cancer awareness month is an ideal opportunity 
for us to once again share this message with Community 
members,”  Carrie Rofe, Tackling Indigenous Smoking 
Team leader shared when discussing the success of this 
workshop. 

More than 2 million people worldwide are diagnosed with 
lung cancer each year. It is the most common form of cancer 
and whilst not all lung cancer is linked to smoking, it still 
remains one of the most common causes. 

That beat you hear, as you approach 
Apunipima’s Social Emotional 

Wellbeing Centre in Mossman Gorge 
is probably our resident musician 
Matthew (Matty) Gibson. There is every 
chance that what you are hearing is one 
of Matty’s increasingly popular Music 
Therapy Sessions. 
When the musical instruments arrived 
at the Mossman Gorge Social Emotional 
Wellbeing (SEWB) Centre earlier this 
year, Matty wasted no time in getting it 
all setup. The first order of business was 
to invite clients from across community 

to play music with him. 
The musical instruments will be used 
as part of the support offered in the 
Mossman Gorge Social Emotional 
Wellbeing Centre. The SEWB concept 
recognises the importance of connection 
to land, culture, spirituality, ancestry, 
family and community, and how these 
can affect individual people. 
Music Therapy is an effective way to 
connect with community members in 
our other centres in Cape York and all 
indications are that Mossman Gorge will 
share in that success.

MOSSMAN 
GORGE
FEEL THE BEAT

NAPRANUM
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Keeping our Cape kids healthy is the 
focus of Apunipima’s school health 

checks. The aim of the program is to 
gather useful health information for each 
child and determine if there have been 
any undetected health concerns.  These 
visits are also a great opportunity to share 
some health lifestyle lessons with the kids 
through interactive activities that have a 
positive health message.

A team from Apunipima made up of a 
Doctor, Maternal Child Health Nurse, allied 
health workers and support staff, once 
again visited Pormpuraaw across the course 

of the year to conduct the School Health 
Checks.

The Healthy Schools Program is a team 
effort and requires forward planning and 
extensive coordination both on the ground 
in community and at Apunipima’s office in 
Cairns. 

Each visit targets a different class 
group. The nature of remote Cape York 
communities means that each Health 
Check visit needs to be tailored for the each 
community.

 Alison Lennig a Midwife and Child Health 
Nurse has been successfully leading school 

health check events for the last few years 
in Pormpuraaw.  Alison was supported by 
Clara Saleh, Tackling Indigenous Health 
Worker, Patrick Wasiu, Dr Ross Hucks, 
Heath Alison (QLD Health), Molly Jones, 
Community Dietitian, Sarah Coombes, 
Hearing Health Worker,  and Katelyn 
Winkworth the program coordinator. 

While the school health checks were 
running, Fiona Millard was delivering 
Healthy Kids Healthy Habits sessions to 
the school kids. Congratulations to the 
Pormpuraaw team for a whole school of 
happy, healthy kids!

Apunipima’s Community Nutritionist, 
Kani Thompson and Health Promotion 

Officer Kaitlyn Winkworth visited Wujal Wujal 
during Kidney Health Week. This was a great 
opportunity to share with community member’s 
simple food swaps and tips to help support 
good kidney health. Across the course of the 
week Kani and Kaitlyn set up displays outside 
the Wujal Store to share resources that include 
tips sheets, food swap advice and portion 
control information. The girls’ top tips for 
maintaining good kidney health are: 
• Maintain a healthy weight
• Quit Smoking
• Drink plenty of water
• Be as active as possible
• Look after your blood pressure
• Control your diabetes

KIDNEY HEALTH WEEK IN WUJAL WUJAL

PORMPURAAW  
KEEPING CAPE KIDS HEALTH 

WUJAL WUJAL
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OUR HEALTH  
    IN OUR  HANDS

Apunipima has been advocating for 
improved food security and nutrition 

in Cape York for many years. This year, 
Clare Brown (Nutrition Advisor) and Dr 
Mark Wenitong (Public Health Medical 
Advisor) led Apunipima’s submission 
to the Parliamentary inquiry into food 
pricing and food security in remote 
Aboriginal and Torres Strait Islander 
communities. Remote community stores 
are fundamental to a range of solutions 
required to achieve food security for 
remote communities in Australia. We 
hope that information from this inquiry 
will result in tangible actions and 
strategies that can be directly applied to 
improve food affordability, food security 
and nutrition in remote Aboriginal and 
Torres Strait Islander communities. 

Have you seen our Board endorsed 
Food Security Position Statement? This 
was released in 2017 and we use it at 
any opportunity to advocate for Cape 
York communities.

ADVOCATING FOR 
IMPROVED FOOD 
SECURITY IN CAPE YORK 
COMMUNITIES
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The Nutrition team works in partnership 
with several universities to host final year 

nutrition and dietetic student placements 
each year to help build the nutrition workforce 
and invite interest to working in remote 
Aboriginal and Torres Strait Islander nutrition. 
Some students even come back to work for us 
like Damian Kukulies, who joined the nutrition 
team in 2019 following a placement with the 
nutrition team in 2016! 

In the 2019/20 financial year, the team 
hosted two pairs of students from Queensland 
University of Technology (QUT). The first pair 
of students developed a resource package to 
support the implementation of the Apunipima 
Healthy Catering Guidelines and supporting 
staff to choose healthy choice options for 
catering at community groups and events as 
well as in the workplace. The second pair of 
students developed nutrition education and 
cooking sessions focusing on healthy eating 
for mothers and families.  The nutrition team 
would like to say a big thank you to all the 
staff and community members who have 
supported the nutrition and dietetic students 
during their placements this year and in 
previous years. 

My Health for Life is an established 
Queensland grouped based Healthy 

Lifestyle Program designed to support individuals 
to set and work towards their own personal 
health goal. Apunipima began offering the 6 
session group program in Cape York communities 
and workplaces in September 2019. The program 
provides facilitator and peer group support for 
participants to work towards their own health 
goal at their own pace. Personal health goals are 
diverse and may relate to moving more, eating 
healthier, healthy weight, reducing or quitting 
smoking, safe alcohol intake, or living and coping 
well. The program focuses primarily on stages 
of behaviour change, as well as offering some 
health education topics. 

The program was delivered in Napranum and 
Mapoon from October 2019 to January 2020. From 
March to June 2020 a group of Cairns Apunipima 
staff participated in the program, initially in 
person and then meeting on Teams to finish the 
program together once COVID arrived.

Participants have indicated their appreciation 
of ‘motivation to meet my goals and team 

support’, ‘making some mental headway towards 
living a healthier life’, ‘being part of a group with 
similar concerns and sharing thoughts and tips’, 
‘the materials are user-friendly and include some 
great resources’. We look forward to continuing to 
offer My Health For Life in Cape York in 20/21, and 
to expanding our facilitator group to enable this 
program delivery in more communities.

HAVE YOU 
HEARD ABOUT 
MY HEALTH  
4 LIFE? 

INVESTMENT 
IN STUDENTS 
PAYS OFF

Damian Kukulies from the nutrition team was a student on previos placement at  Apunipima. 
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OUR PEOPLE

2020 has been a challenging year for everyone 
and that is no different for the Learning and 

Development Team; mainly due to the enigmas brought about 
by COVID-19.  To the credit of the entire team and more 
broadly Apunipima staff from across Cape York, remote 
training delivery was embraced by staff through the 
use of available technology, including Microsoft 
Teams and iSpring video presentations.  

The Learning and Development Team has 
remained stable over the year, and with 
this comes experience and the ability to 
develop new and innovative initiatives 
to support our staff through learning 
and development. We currently 
have 41 staff members enrolled 
into accredited qualifications.

The Senior Management 
Team have approved, in 
principle, an exciting 
organisational learning 
and development 
strategy which will 
promote growing 
workforce capability and 
building the future.  Work 
is currently underway to 
finalise a fully costed 
implementation plan. We 
are entering an exciting 
phase in the Learning 
and Development space at 

Apunipima.

LEARNING AND 
DEVELOPMENT
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The representation of Aboriginal and/
or Torres Strait Islander employees 

remained relatively stable at 52%, with 
61% of leadership positions being 
occupied by employees who identify 
as Aboriginal and/or Torres Strait 
Islander. Apunipima remains focused 
on the employment and capacity 
building of Cape York people with 31% 
of our employees living and working 
in community. The other 69% of the 
workforce are a combination of Cairns 
based and fly in, fly out employees. 
Apunipima promotes gender equity 
in the workplace and has a workforce 

comprised of 72% female employees. 
With 38% of the Workforce aged 
under 40 years and opportunities for 
career progression, Apunipima is well 
positioned to maintain a skilled and 
culturally appropriate workforce into the 
future. 

Apunipima employees continued to 
receive benefits such as opportunities 
for professional development, salary 
packaging, access to the Employee 
Assistance Program, flexible working 
arrangements and an annual 2.5% 
salary increase. Due to COVID-19, many 
employees adopted flexible working 

arrangements by working from home 
part-time or full-time from March 
2020. This proved to be an effective 
arrangement for employees (not 
required to provide in person services), 
and continues to be utilised by a 
significant amount of the workforce. 
Negotiations for a replacement 
enterprise agreement for the Apunipima 
Cape York Health Council Aboriginal 
Corporation Enterprise Agreement 
commenced in June 2019, however 
were postponed due to COVID-19. It 
is anticipated that negotiations will 
recommence before the end of the year. 

OUR  WORKFORCE 
Apunipima remains one of the largest Aboriginal Community Controlled Health Organisations 
in Queensland, with an organisational establishment of 257 positions which provide primary 
health care services to 11 discrete Aboriginal communities in Cape York. 

Apunipima remains certified to the ISO 9001:2015 Quality 
Management Systems Standard through to July 2023 for 

delivery of Primary Health Care, Maternal Child Health, Chronic 
Conditions Management and Social and Emotional Wellbeing 
services. Within scope are the following sites and services; Cairns 
and Mapoon offices, the Primary Health Care Centres located in 
Mossman Gorge, Coen and Aurukun, Atharpuch Family Health 
Centre in Kowanyama, Charkil-Om Primary Health Care Centre in 
Napranum and the Social and Emotional Wellbeing Centres located 
in Aurukun, Hope Vale, Coen and Mossman Gorge. Outreach 
services delivered in Wujal Wujal, Lockhart River, Pormpuraaw and 
Laura are also included.

The following Apunipima Primary Health Care Centres (PHCC) are 
accredited to the Royal Australian College of General Practitioners 
(RACGP) standards; Mossman Gorge PHCC, Charkil-Om PHCC in 
Napranum, Coen PHCC and Aurukun PHCC. 

Accreditation  audits of our Social and Emotional Wellbeing 
Men’s Support Services to the Human Services Quality 
Standards (HSQS) have been completed, with certification due 
in October 2020. The Risk Management Framework continues 
to be strengthened through reviews by the Board and Senior 
Management Team. Work has commenced on a new platform for 
managing the Quality Management System using LOGIQC, which 
will strengthen current processes.

QUALITY & RISK
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In October 2019 Robert Corrie celebrated 20 years 
of service for Apunipima’s Community Engagement 

Officer Robert Corrie, or as he is known across Cape York, 
Uncle Rob.

Uncle Rob joined Apunipima in 1999 when Apunipima 
was much smaller, yet equally passionate about the 
health of Aboriginal and or Torres Strait Islander people 
in Cape York. At that time, Apunipima was operating from 
a small office on Anderson Street in Cairns and worked 
purely in the health leadership and advocacy space.

Over the last twenty years, he has seen the 
organisation grow into one of the largest Aboriginal 
Community Controlled Health Services in the country 
recognised nationally and internationally as a leader in 
Indigenous Health.

Before joining Apunipima, Uncle Rob had spent fifteen 
years working for Queensland Health and held positions 
at a regional level for much of that time. He was a key 
influencer in the development and implementation of 
an independent career pathway for Indigenous Health 
Workers in Queensland.

The opportunity to join Apunipima meant he was able 
to return to living full time with his family who was based 
in Cairns. A welcome relief after years spent working in 
remote Cape York and Weipa where he was often away 
from his family for months at a time. 

Over the years, Uncle Robbie has witnessed a great 
deal of change both in Indigenous health delivery in the 
Cape and at an organisational level at Apunipima.

There is a lot that can be learned from a person 
who has spent nineteen years working with the same 
organisation. It is apparent from the way staff interact 
with him, ask for his counsel and rely on his strong 
relationships throughout Cape York that Uncle Rob is an 
important, valued and deeply respected member of the 
Apunipima Family.

When asked what he loves about his work, he is quick 
to respond, “I love the Cape. I love the people. I’m lucky.”

No Uncle Rob, Apunipima and the people of Cape York 
are the lucky ones.

MARKING A 
MILESTONE IN 
APUNIPIMA’S 
HISTORY
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RESEARCH PROJECTS:
For the period 1st July 2019 to 30th 
June 2020, Apunipima was involved 
in twenty-three research projects 
and supported three post graduate 
students. Involvement ranged from 
research initiated and directed by 
Apunipima; partnerships in the 
research, facilitation of community 
engagement and participant 
recruitment and providing letters 
of support. Of the twenty-three 
projects, the following projects are 
Apunipima initiated and directed 
or are in partnership with research 
institutions.

Nutrition in Aboriginal and Torres 
Strait Islander People – The best 
start to life for Aboriginal and 
Torres Strait Islander children

Aim:  to support community 
members to develop a community 
framework for addressing food 
insecurity, which sits within a 
Human Rights, Social Justice 
and Empowerment Agenda.  The 
research aims to test the impact of 
making a healthy diet affordable, 
in line with the international 
benchmark of 30% of household 
income, on diet quality and food 
insecurity.

Partners: University of Queensland, 
Monash University, Central 
Australian Aboriginal Congress, 
Apunipima and other leading 
research institutions (National 
Health and Medical Research 
Council funding)

Evaluation of the Baby One 
Program (BOP)

Aim: To review the BOP for how 
the intent and principles of the 
program has been upheld and its 
effectiveness in giving baby the 
best start in life by providing a 
comprehensive health worker and 
Midwife/Child Health Nurse team 
approach to supporting families and 
women to achieve optimal health.  

Apunipima initiated project (NQPHN 
Funding) 

Paving the way to affordable health 
care for Indigenous Adolescents: 

Aim: To Understanding the health 
priorities and needs of Indigenous 
Adolescents and how these needs 
can be met by primary health care.

Partners: South Australian Health 
and Medical Research Institute (Hot 
North Funding)

Research Publications:
Fehring Emma, Ferguson Megan, Brown Clare, Murtha Kirby, Laws Cara, Cuthbert Kiarah, Thompson K, Williams Tiffany, Hammond Melinda, Brimblecombe Julie. 
(2019). Supporting healthy drink choices in remote Aboriginal and Torres Strait Islander communities: a community-led supportive environment approach. Australian 
and New Zealand Journal of Public Health. 43, 6, 551-557.  https://doi.org/10.1111/1753-6405.12950

Murtha Kirby, Thompson Kani, Cleland Phoebe, Gallegos Danielle. (2020). Adaptation and evaluation of a nutrition and physical activity program for early childhood 
education settings in Aboriginal and Torres Strait Islander communities in remote Far North Queensland. Health Promotion Journal of Australia. 00:1–9. https://doi.
org/10.1002/hpja.352

Carlisle K., Felton-Busch C., Cadet-James Y., Taylor J., Bailie R., Farmer J., Passey M., Mathews V., Callander E., Evans R., Kelly J., Preston R., Redman-MacLaren., Fox H., 
Esterman A., Zwarenstein M., Larkins S., (2020). WOmen’s Action for Mums and Bubs (WOMB) Trial Protocol: A non-randomised stepped wedge implementation Trial 
of Participatory Women’s Groups to Improve the Health of Aboriginal and Torres Strait Islander Mothers and Children in Australia. Front. Public Health 8:73. http://
doi: 10.3389/fpubh.2020.00073 

APUNIPIMA’S 
RESEARCH

Our Research Vision:
In partnership with our communities, lead a research agenda which improves health and wellbeing 
outcomes for Aboriginal and Torres Strait Islander People, empowers people to reach their full 
potential and strengthens research and researcher capacity.
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Impairment losses are recognised in expenses.   

An impairment loss is reversed only to the extent that the asset’s carrying amount does not exceed the carrying amount 
that would have been determined, net of depreciation or amortisation, if no impairment loss had been recognised. 

j Employee benefits  

Provisions are determined by discounting the expected future cash flows at a pre-tax rate that reflects current market 
assessments of the time value of money and the risks specific to the liability.  The unwinding of the discount is recognised 
as finance costs. 

k Leases 

i Determining whether an arrangement contains a lease 

At inception of an arrangement, the Company determines whether the arrangement is or contains a lease.   

At inception or on reassessment of an arrangement that contains a lease, the Company separates payments and other 
consideration required by the arrangement into those for the lease and those for other elements on the basis of their 
relative fair values.  If the Company concludes for a finance lease that it is impracticable to separate the payments reliably, 
an asset and a liability are recognised at an amount equal to the fair value of the underlying asset.  Subsequently the 
liability is reduced as payments are made and an imputed finance cost on the liability is recognised using the Company’s 
incremental borrowing rate. 

ii Leased assets 

Assets held by the Company under leases which transfer to the Company substantially all of the risks and rewards of 
ownership are classified as finance leases. The leased assets are measured at an amount equal to the lower of their fair 
value and the present value of the minimum lease payments.  Subsequent to initial recognition, the assets are accounted 
for in accordance with the accounting policy applicable to that asset.  

Assets held under other leases are classified as operating leases and are not recognised in the Company’s statement of 
financial position.  

iii Lease payments 

Payments made under operating leases are recognised in expenses on a straight-line basis over the term of the lease.  
Lease incentives received are recognised as an integral part of the total lease expense, over the term of the lease. 

Minimum lease payments made under finance leases are apportioned between the finance costs and the reduction of the 
outstanding liability.  The finance costs are allocated to each period during the lease term so as to produce a constant 
periodic rate of interest on the remaining balance of the liability.   

5 Standards issued but not yet effective  
A number of new standards and amendments to standards are effective for annual periods beginning after 1 July 2018, 
and have not been applied in preparing these financial statements.  The following new standards may have an impact on 
the Company’s financial statements, although any such impact has not yet been fully assessed. 

 AASB 15 Revenue from Contracts with Customers, AASB 1058 Income of Not-for-profit Entities and AASB 2016-8 
Amendments to Australian Accounting Standards – Australian Implementation Guidance for Not-for-profit Entities 
become mandatory for annual periods beginning on or after 1 January 2019.  AASB 15 will replace AASB 118 Revenue, 
AASB 111 Construction Contracts and a number of Interpretations.  AASB 2016-8 sets out Australian requirements and 
provides guidance for not-for-profit entities in applying AASB 9 and AASB 15, and AASB 1058 will replace AASB 1004 
Contributions.  Together, they establish a comprehensive framework for determining whether, how much and when 
revenue is recognised. 
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Independent auditors report

Independent auditor’s report 
to the members of Apunipima Cape York Health Council Limited

Opinion 

We have audited the financial report of Apunipima Cape York Health Council Limited (the “Company”), which 
comprises the statement of financial position as at 30 June 2019, the statement of comprehensive income, 
statement of changes in equity and statement of cash flows for the year then ended, and notes to the financial 
statements, including a summary of significant accounting policies, and the directors’ declaration. 

In our opinion, the accompanying financial report of Apunipima Cape York Health Council Limited has been 
prepared in accordance with Division 60 of the Australian Charities and Not-for-profits Commission Act 2012,
including:

a giving a true and fair view of the Company’s financial position as at 30 June 2019 and of its financial 
performance for the year then ended; and 

b complying with Australian Accounting Standards – Reduced Disclosure Requirements and Division 60 of 
the Australian Charities and Not-for-profits Commission Regulation 2013.

Basis for opinion 

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those 
standards are further described in the Auditor’s responsibilities for the audit of the financial report section of our 
report. We are independent of the Company in accordance with the auditor independence requirements of the 
Australian Charities and Not-for-profits Commission Act 2012 and the ethical requirements of the Accounting 
Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants (the “Code”) 
that are relevant to our audit of the financial report in Australia. We have also fulfilled our other ethical 
responsibilities in accordance with the Code. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion.

Responsibilities of the directors for the financial report 

The directors of the Company are responsible for the preparation of the financial report that gives a true and fair 
view in accordance with Australian Accounting Standards – Reduced Disclosure Requirements and for such 
internal control as the directors determine is necessary to enable the preparation of the financial report that gives 
a true and fair view and is free from material misstatement, whether due to fraud or error. 

Grant Thornton Audit Pty Ltd ACN 130 913 594 
a subsidiary or related entity of Grant Thornton Australia Ltd ABN 41 127 556 389 

‘Grant Thornton’ refers to the brand under which the Grant Thornton member firms provide assurance, tax and advisory services to their clients and/or refers to one or more member firms, as the context requires. Grant Thornton Australia Ltd is a member firm of Grant Thornton International Ltd (GTIL). GTIL and the member firms are not a worldwide partnership. GTIL and each member firm is a separate legal entity. Services are delivered by the member firms. GTIL does not provide services to clients. GTIL and its member firms are not agents of, and do not obligate one another and are not liable for one another’s acts or omissions. In the Australian context only, the use of the term ‘Grant Thornton’ may refer to Grant Thornton Australia Limited ABN 41 127 556 389 and its Australian subsidiaries and related entities. GTIL is not an Australian related entity to Grant Thornton Australia Limited.

Liability limited by a scheme approved under Professional Standards Legislation. 
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